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We acknowledge that you have a choice but we would like you
to stay within CCLHD. Towards completion of the Transition

to Practice Strategy we can offer you individualised career
planning advice to help you focus on your career.

Contact details are listed below.

CCLHD offers a number of great learning opportunities
following completion of the Transition to Practice Strategy.

CCLHD in collaboration with UTS, Newcastle University and the
University of Tasmania offers Postgraduate Certificate courses
in Critical Care, Neuroscience, Peri-operative, Anaesthetics,
Recovery Room Nursing and Midwifery.

CCLHD in collaboration with the College of Nursing offers
other Postgraduate courses, opportunities in short courses,
distance modules, conferences and self directed study.
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Transition to Practice Orientation Program
General Hospital Orientation

Nursing Orientation
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Orientation

Designed to welcome newly graduated Registered Nurses
and Registered Midwives into our organisation, the
orientation and induction process will allow you to be
informed of organisational values, policies and procedures.
It also provides an opportunity for networking and
socialising with other new employees. To facilitate smooth
transition, there is a three month induction process.

Full-time & part-time positions are
available

If you elect to work part-time you will still need to
participate in the orientation program.

Transition to Practice Strategy

Acknowledging that nursing and midwifery are diverse
professions CCLHD has tailored the Transition to Practice
Strategy to meet your individual professional development
needs. We will help you design an individualised clinical
and professional learning pathway.

A supportive learning environment

A supportive learning environment is enabled through
your interaction with key support people during the
strategy. You will have access to Clinical Nursing and
Midwifery Educators, Nursing and Midwifery Education
Staff, Preceptors, Clinical Nurse & Midwifery Specialists,
Clinical Nurse & Midwifery Consultants, Nursing & Midwifery
Unit Managers and members of the multi-disciplinary team.

Performance development
and review

The Performance Development and Review System allows
you to reflect on your practice and identify your learning
needs. This will enable you in collaboration to develop
learning strategies designed to enhance your performance.

Annual leave

2 weeks annual leave is available within your first year.




